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Wholesale & Dept. Store Union 


PRETTIEST PICKETS ever seen in London, Ont., pat:olled sidewalk in front of Brass Rail Tavern 

in two se ory Pm gong late in July. Dispute was settled after company agreed to recognize 

RWDSU as hecgoitine, agent of its 40 employees, and negotiate a union contract. 
-; Seg more Brass Rail taverns in the city are targets of RWDSU drive. 


























































Negotiations on the plan have been 
underway since last year and talks are 
still continuing in order to iron out de- 
tails of the plan. Effective Aug. 1 some 
600 members of Local 379 RWDSU in 
the Borden plant and the Diamond Co. 
will be covered, as well as several former 
members who retired a few years ago, 


Hughes said. 


The plan is to be financed by company 
payments of $12 a month for each mem- 
ber and it will be administered by a 
.panel of trustees representing the union 
and the company. 


Pensions at 55 

While full details of the plan are not 
yet available, the plan basically provides 
that members are eligible for benefits if 
they have 15 years’ service and have 
Feached the age of 55 or if they have 25 
years’ service, regardless of age. Charter 
members of the union who have 10 years’ 
service in the company and are 55 years 


Another feature of the new plan is that 
it gives credit for a member injured on 
the job for as long as he is out with the 
injury and is covered by State Compen- 
gation, and it also provides credit for 
other disability and leaves of absence. 

Hughes pointed out, too, that the pen- 


~ BULLETIN! 


* TORONTO, Ont.—A 64 to 44 vote in 
a Labour Relations Board election on 
Aug. 20 among employees of Valley 
View Dairy gave the RWDSU a clear- 
eut victory over an AFL union, Cana- 
dian Dir. Thomas B. MacLachlan re- 
ported. A meeting was scheduled for 
Aug. 26 to prepare demands for a con- 
tract with the dairy, second largest in 


Toronto. 
ma ‘mtn 


2x are also eligible for pension benefits. 











Finest Dairy Pension’ 
_ At Borden Ohio Plant 


COLUMBUS, 0.—Two years of work by Local 379’s joint committee on pensions, representin. the em- 
ployees of Borden's Dairy and Diamond Milk Co., were crowned with agreement by both companies to a basic 
pension plan described by Int'l Rep. Jerry Hughes as “the finest dairy pension in the country.” 





sion plan’s benefits are independent of 
social security payments, and are paid 
in addition to social security, It is ex- 
pected, he said, that the plan will be 
extended to other units in the local as 
members in other plants become aware 
of the plan’s benefits. He said ques- 
tions are already being asked by mem- 
bers in other dairy units of Local 379 
as well as bakery members of the local. 
The members who served on the joint 
committee drawing up the plan and also 


took part in negotiations with their re- 
spective plants include, besides Hughes 
and Int’l Rep. Eugene Ingles, Borden Unit 
Chairman Everett Andrews, Local 379 
Fin. Sec. William H: Lee, -Bob Clark, 
Donald Long, Harold Ford, Anna Elkins 
Harvey Stiles, all of Borden's. 
The Diamond members are Unit Chair- 
man Collins Skinner, Orland Everett, 
Walter Shaw, Herbert Moore, Lester 
Louden, Marit Shaw, John Marshall. 








TWO BAKERY CONTRACTS in Marquette and Sault Ste. Marie netted 


Win Increases in Michigan 


wage boosts, other gains for employees. Marquette committee of Local 
665 included Pres. Bob Zorza, Don Stone (standing) and Sec.-Treas. Joe 
Davis, Bill Brisson and Alton Porter (seated). See story on Page 14. 





| Greenberg's PAC Call Greeted; 
_ Primary Sweep. in Kansas City 


KANSAS CITY, Mo.—Pres. Max Greenberg’s call to RWDSU loéals last month for all-out participation 
in CIO-PAC activities has drawn a widespread response from many areas where political action is being made 


Capell reported a clean sweep in the pri- 
maries on Aug. 8. 

“We won every contest where we had 
made an endorsement,” said Capell, who 
is also president of the Greater Kansas 
City CIO-PAC. 

More than 300 CIO members were 
mobilized for election activity on Primary 
Day, and their work was credited by 
Kansas City newspapers as decisive in 
the defeat of a number of Pendergast ma- 
ehine candidates. 

RWDSVU locals “participated to thie full- 
est extent in making contributions of 
money and workers,” Capell said. They 
and other CIO locals in the area are now 
preparing for the November elections, in 
which the Greater Kansas City Council 
expects to be active in four congressional 
districts, three in Missouri and one in 
Kansas 


Four of the victorious candidates in the 
were supported by the AFL's 

League for Political Education, as 

wrell as CIO-PAC. This labor cooperation 


“= a focus of union activity. The first fruits of this response were seen in Kansas City, where Vice-Pres. John 








Simon Memorial Unveiling Sept. 19 














The first anniversary of the death 
of RWDSU Pres. Irving M. Simon 
takes place on Sept. 2. As that date 
neared, RWDSU officers and mem- 
bers eulogized the departed leader, 
and prepared to join in ceremonies 
planned for Sept. 19, when a me- 
morial will be unveiled at his grave. 

Pres. Simon was buried at Knoll- 


wood Park Cemetery, Cooper and - 


Cypress Avenues, Brooklyn, N.Y. 
The unveiling ceremony will take 
place there on Sunday, Sept. 19 at 
2.p.m. In the event of inclement 
weather, it will be postponed until 
the following Sunday at the same 
time. 

An invitation to attend the cere- 
monies was extended to all of Pres. 
Simon’s former associates and 
friends in the RWDSU by his 
widow, his son and his daughter. 
It is expected that many will attend. 
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PROVIDENCE, R.L igphkoing: 
ged by meetings with Organization 
Dir. Alvin E, Heaps and Exec. Vice- 
Pres. Alex Bail during their tour of 
New England locals last month, a 
campaign to organize unorganized 
workers in the area centering on 
this city and Attleboro, Mass.,° is 
about to get under way. 

The two RWDSU leaders expressed 
their conviction that a real potential for 
organizing exists in the area, and that 
rank-and-file RWDSU members there 
could do an effective job in signing up 
unorganized workers. 

Heaps urged that the locals in the area 
pool their resources for this purpose. 

“We can multiply our membership in 
the Providence-Attleboro region many 
times over if we use all the strength at* 
our disposal,” he said. 


Win Lerner Election 


Heaps and Bail also heard encouraging 
reports of recent organizatioi successes 
from officers of the New England Joint 
Board. Most important of these was the 
victory scored in the Providence unit of 
the giant Lerner womep’s apparel chain. 
The vote in favor of Local 300 in the 
NLRB election on July 31 and Aug. 8 
was 24 to six against, NEJB Secy.-Treas. 
Nat Kushner reported. 

Kushner, who led the drive, was aided 
by Lerner employees Lydia Doherty and 
Ethel Stone. 

Other recent organizational successes 
in New England include: 

@ Victory for RWDSU, by a vote of 
16 to 12, in an election among employees 
of the Weldon Hotel, Greenfield, Mass., 
reported by NEJB Rep. Joseph Casey. 

@ Employees of Richards Shoe Store 
Boston, chose RWDSU by a 7 to 4 mar- 





LEADERS OF LOCALS in Providence-Attleboro area met last aaah with RWDSU Org, Dir. Alvin E. ene and Exec. Vice- 
Pres. Alex Bail to map drive in that area. Seated, I. to r., are Vice-Pres. Thomas J. Leone, Hi 


eaps, Edward Maher, Edward Joyce, 


Bail and Lloyd Pierce. Standing are Joseph Arayas, John Holmes, Aldor Cloutier, Elliott Mann, Sam Fitton, Charles McMaugh, 
George Bonner, Elmer Weiss, Walter J. Young and Int’l Rep. Frank Petrucci 


sin, NEJB Rep. Irving Rich reported. , 
@ RWDSU members employed at the 
Narragansett Hotel in Providence signed 
up a large majority of the 50 employees 
of the Crown Hotel. 
set for Aug. 25, reported Nat Kushner. 
The itinerary of Heaps and Bail 





Organize Lerner Shop 


An NLRB vote was . 


through the Northeast included visits to 
RWDSU locals whose members are em- 
ployed at New Haven Clock, Sherman 
Paper Co. in Newton Upper Falls, as well 
as locals in Leominster and Springfield, 
Mass. They were accompanied by Vice- 
Pres. Tom Leone. 


in Pa. 


LEVITTOWN, Pa.—Another unit of the nationwide Lerner women’s apparel 
has been organized by District 76 of Philadelphia, Int’] Rep. Milton Reverby 


reported. 


Eighteen Lerner employees in the new shopping center here are involved. 
An NLRB hearing on the case has been set for Sept. 14. 

The first contact with the Lerner shop was made by Jerry Elkins, a union 
member employed in a nearby A. S. Beck store. Int’l Rep. Sol Molofsky and 
Dist. 76 Pres. Al Brown aided Reverby in the drive. 


In Boston, they were joined by NEJB 
Org. Dir. George Mooney, since NEJB 
Pres. Joseph Honan was on vacation. 

Asked for their reaction upon their re- 
turn to New York, the two officers said 
they were gratified by the enthusiastic 
response they had encountered, and the 
new spirit manifested since the merger 
convention last May which formed the 
bigger, powerful RWDSU-CIO. 


Members are also reacting favorably to 
the RWDSU’' RECORD, Heaps said. He 
cited a statement made to him by Aldor 
Cloutier of Providence, who urged that 
every member circulate his copy of the 
union newspaper among unorganized 
workers, “so that they can see the kind 
of union wé have and join us too.” 





A Labor 


Peter -J. McGuire first proposed 
a labor holiday before the New York 
Central Labor Council in May, 1882. 
Twelve years later, in 1894, it be- 
came a legal holiday by Act of 
Congress. Several years later Peter 
McGuire wrote an article on the 
meaning of Labor Day, extracts of 


“which follow: 


“The first Labor Day parade and 
festival of the Central Labor Union 
of New York City on Sept. 5, 1882, 
was an imposing success. From that 
day on, it became a fixed institution 
in the United States, observed to- 
day in every city of the land. The 
plan was next endorsed by the an- 
nual convention of the American 
Federation of Labor and the General 
Assembly of the Knights of Labor. 
It spread rapidly from city to city, 
and from town to town. City coun- 
cils and state legislatures took it 
up, and made it a legal holiday, until 
finally on June 28, 1894, it became a 
national holiday by act of Congress. 


“There was a time, and it is not 
Many years ago, when the trade 
union and the labor movement of 
America’ were too insignificant for 
Presidents, governors, city council- 


‘men or public men to consider, much 


less honor. Trade unions were of no 
consequence; trade unionists were 


» harmless fanatics. Now they are of 


more weight, more influential, more 
powerful. No longer can they be 
sneered down or cajoled; they must 
be met, they ‘must be recognized. 
What mighty portent is in their 
movement? In their hands rest the 
Weal of the worker, his welfare and 
| improvement. 


at, 3984 


endeavor, 


Day Message from 


“With hands and hearts together, 
with united funds and united inter- 
ests, to stand for one another, day 
after day, year in and year out, in 
good times and in bad, who dare say 
what can they not accomplish? In 
the workshop and on the forum, at 
the ballot box and in every field of 
they .can right every 









































wrong, and eradicate every evil op- 
pressive to the working people.” 
Now, more than a half-century 
later, labor still faces the kind of 
opposition that McGuire faced years 
ago. Today it is subtler, but no 
less deadly than in the 1800's, as 
the article on Page 7 of the REC- 


the Past 


If Peter McGuire could visit us 
on Labor Day, 1954, there is no doubt 
that he would be impressed by the 
tremendous strides made by Ameri- 
can labor. But we can be pretty sure 
that he would also urge continued 
vigilance, and continued effort “at 
the ballot box and in every field of 
endeavor.” 
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Union-Busting 
Gimmick in 

e e 
Anti- i 

WASHINGTON, D.C.—The legis- 
lation which all of labor blasted as 
“government licensing of unions,” 
and “offering anti-labor forces a 
ready weapon against trade un- 
ions,” has been passed by Congress. 
The Republicans’ aim for a law which 
could bust unions in the name of anti- 
communism was thus fulfilled as the law 
desicnates the Subversive Activities Con- 
trol Board to screen unions and make a 
determination as to whether they are 
“Coremunist-infiltrated” or not. 

The President’s signature on the bill, 
’ signed in Denver Aug. 24, means that 
from now on unions may be stripped of 
their richts under Federal laber legis- 
latiop, including their right to certifi- 
caiian by the National Labor Relatiens 
Board, if deemed by the Board to be 

. Communist-infiltrated. 
* Some weeks ago, as a result of CIO and 
AFL pressure, the Senate shelved this 
legislation and recommended it for fur- 
—— study by a special committee. While 
\ union Jeaders warned that vigilance was 
still mecessary, labor had nevertheless 
considered the bill's delay as a fairly sure 
sign it would be dead for this session of 
Congress. What could not possibly be 
foreseen were the frantic moves and 
counter-meves of Republican and Demo- 
cratie Congressmen as they jockeyed for 
‘the best political positions in the forth- 
coming elections. 

The politicking by GOPers and Dems 
alike caught labor square in the middle. 
Most of the Republicans had been ex- 
pected to take the position they did take. 
But what was unexpected was the scram- 
ble by Democrats, including seme. out- 
standing liberals, to get aboard the 

~ McCarthy bandwagon, and, if anything, 
to outdo the junior Senator from Wiscon- 
sin at his own game. 


Dems Stand Weakened 


In one fel] swoop, the Democrats joined 
their political foes in passing an admit- 
tedly dangerous and probably unconsti- 
tutional bill—and at the same time weak- 
ened their stand against McCarthyism .as 
an issue in this fall’s campaign. 

So great was the haste of Congressmen 
to go on record as anti-Communists that 
whole sections of the bill were passed 
without being read, considered or debated. 
Presumably the individuals who intro- 
duced these sections knew what was in 
~ «gpthem, but no one else did. The newspapers 
reported that the full text of the bill 
would not be known until after it was 
signed by the President. As this issue of 
the RECORD went to press, this had not 
yet taken place. 

The entire labor movement was unani- 
mous in its eppesition to the bill, des- 
pite the last-minute insertion of “guar- 
antees” in the bill exempting unions 
affiliated with the CIO, AFL, Railroad 
Brotherhoods, and other organizations 
on record as opposed to Gemmunism. 
This sop thrown to the tréje union 

movement did not prevent American labor 
from recognizing the dangers inherent in 
a law which gives to a political agency, 
the Subversive Activities Control Board, 
the power of life and death over any 
union it deems “Communist-infiltrated” 
under the new law. 


Are Your Shopmates 
Record’ Readers? 
































( Labor News Roundup 











Labor Helps in Fight to Save TVA 


NASHVILLE, Tenn—Labor members of the Board of 
Directors of Citizens For TVA have opened a nationwide 
drive among union members for support of the organi- 
zation. 

Citizens For TVA is a Tennessee Valley organization 
fighting for the preservation of the Tennessee Valley 
Authority. The group has become alarmed that the policy 
of the Eisenhower Administration toward public power 
may seriously undermine the value of TVA and its tre- 
mendous rele in the United States as a “yardstick” for 
electrical power rates. 

S. A. Papa, Tennessee state legislative representative 
for the Brotherhood of Railroad Trainmen and a member 
of the Citizens For TVA board of directors, declared: 
“Organized labor has .a stake im the maintenance of a 
strong TVA.” Among other things, he said, TVA had 
“helped change the Valley from a predominantly agri- 
cultural section into one with a better balance between 
farming and industry.” 


Pooch-Pursuers Picket Pound 


IN NEW YORK CITY—AFL leaders were prepared 
to ignore all wisecracks about unionism “going to the 
degs,” when for the first time in the history ef ergan- 
ized labor in New York State unien dog-catchers went 
on strike. Ferty-eight dog-catchers in New York City 
walked out and started picketing when the Seciety for 
Prevention of Cruelty te Animals refused to recognize 
the AFL Teamsters Unien as their bargaiming agent. 
A leader of the union pooch-pursuers announced that 
recognition was their first but net their only grievance. 
“The wage rates and werking conditions are awful,” 
he said. “We go inte cellars and ether places after dogs 
with only a lasso and gloves.” Amother union Jeader 
commented, “We're tired of being the underdog in the 
SPCA. It would make very good sense if we changed 
our name to Local 804, Seciety For the Prevention of 
Crueity te Deg-Catchers.” 


AFL, C10 Unions in Joint Drive 


ST. LOUIS—The first joimt organizing drive of AFL 
and CIO unioris is now in business. 

Two CIO and one AFL union sharing expenses have 
organized the Rivers Joint Organizing Committee to bring 
rivermen on the 28,000 miles of inland waterways into 
the three unions. 

The unions are the CIO National Maritime Union, the 
AFL Masters, Mates and Pilots and. the CIO Marine 
Engineers. 

It took two conferences, one in St. Louis and one in 
Houston, to finally set up the operation. At the conclu- 
sion of the Houston meeting a formal statement was 
drawn up by representatives of the three unions read- 
ing in part: 

“There is every reason to believe that all workers will 
profit by the history made here today...for we are pio- 
neering in the kind of unified labor activity which makes 
for greater trade union organization.” 

In the past differences between the three organizations 
were largely responsible for the failure to organize both 
the licensed and unlicensed workers who “ply” river craft. 
The number of such workers is estimated around 10,000 
to 15,000. 

As river workers are signed up they will be immediately 
placed in the craft covering their jurisdiction. An NMU 
organizer for the committee, for example, will be signing 
up members for his own organization as well as MMP 
and MEBA. And MMP and MEBA organizers will be sign- 
ing up river workers for the NMU. 


ClO Atomic Workers Enjoined 


A court test will be made over the national emergency’ 


provisions of the Taft-Hartley Act, under which Pres. 
Eisenhower obtained a no-strike injunction in the long 
dispute over wages to be paid atomic energy workers. 

The President last week got an injunction halting the 
walkout of some 4,500 members of CIO Chemical Workers 
employed at privately-operated Uranium 235 plants at 
Oak Ridge, Tenn., and Paducah, Ky. 

For four months, UGCCWA-CIO has been seeking a 21c 
an hour wage increase from the Carbide & Carborr Chem- 
ical Co., which operates the two plants. 

It also presented its arguments before the Atomic 
Energy Labor-Management Relations panel of AEC, but 
the company adamantly refused to offer more than a 6e 
an hour increase. AEC Cliairman Lewis L. Strauss re- 
fused to intervene in the dispute. 

Benjamin C. Sigal, UGCCWA-CIO ovina was plan- 
ning to appear before the U. 8. District Court at Knox- 
ville, Tenn., which issued the temporary injunction. 

“If there is no present peril to the national health or 
safety, or if it cannot be shown that such peril would 


SEP EF 











oceur within the immediate future, there would be no 
justification for pursuing the national emergency provi- 
sions of the Taft-Hartley Act. It is the position of the 
union theft mo such peril has been shown,” Sigal said. 


Mats Guatemala Acts 


CO “concern” was voiced last week over the dismissal 
and jailings of trade unionists by the new Guatemala gov- 
ernment, which has suspended constitutional guarantees 
of labor rights. 

Chairman ©. A. Knight of the CIO Latin America Af- 
fairs Committee, in a message to the State Dept., said 


“the United Fruit Co., through its rail subsidiary, is “among 


the leading employers in this drive to prevent a growth 
of a stable democratic labor movement.” 

“CIO is concerned,” Knight said, “because continuance 
of this trend will weaken all democratic forces in the 
Americas, strengthen anti-U. S. feelings and add to the 
force of Communist and other totalitarian agents. We 
urge our government to impress upon all its officials and 
upon U. §S.-owned business firms the danger of this 
course.” 


Rights’ Stymie Arizona Unions 


SALT LAKE CITY, Utah — When the Western 
States Conference of Machinists met in Salt Lake 
City recently, Arizona delegates just couldn't attend. 
They were burdened by too many “rights.” 

That was the complaint of business representative 
Earl N. Anderson of AFL Machinists District Lodge 49 
at Phoenix. In a letter te the delegates, Anderson ex- 
plains what happens when yeu’re saddied with too many 
“rights.” He wrote in part: 

“Brothers, if there is any deubt in your minds as te 
a depression, we invite you to Phoenix. 

“We are sure that you are fully aware that we enjoy 
wonderful ‘state’s rights’ here in Arizona: 

“We have a ‘Right-to-Work-for-Nothing’ law. 

“We have a ‘Right-Not-to-Picket’ law. 

“The right to inadequate unemployment compensation. 

“The right to inadequate workmen’s compensation. 

“The right to work under unsafe job conditions. 

“The right for scabs to take our jobs.” ~ 


AFL, Ci0 Hail Primary Victories 


WASHINGTON—The results of the primary elections, 
especially in the South, are being hailed by the political 
directors of both the CIO and AFL. 

Unusual liberal and labor victories have been rung up, 


_ to date, in Tennessee, North Carolina, West Virginia, 


Alabama, Texas and a near miss in Arkansas. 
In Washington, CIO-PAC Director Jack Kroll said: 


“The outstanding election victories of liberal candi- - 


dates in this year’s primaries are due to: 

“1, Resentment against the obvious domination of our 
government by big business; 

“2. A demand that the government face up to its re- 
sponsibility to provide the country with an expanding 
economy in which there are full time jobs for everyone ¢ 
who wants to work; 

“3. Concern about our loss of prestige and friends 
abroad, and 

“4, Disappointment with a divided and leaderless Aa. 
ministration that offers only honeycombed words instead 
ef action.” 
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| 8% Package Won at 


Atl. Tea in Trenton 


TRENTON, N. J.—Over 400 members of Local 226 will benefit 
from contract settlements im several shops, including 200 workers of 
the Atlantic Tea Packing Co., who wom am 8% cent an hour package, 
Intt’] Rep. Morris Malmignati reported. In addition to a five cent hourly 
wage increase for all Atlantic employees, with a corresponding increase 





Drug Local Signs 
Bedford Surgical 


_ NEW YORK CITY—Retail Drug Local 
1199’s campaign to énroll members in the 
surgical supply field resulted im an agree- 
ment at Bedford Supply Co., Brooklyn 
surgical store, last month. 

The Bedford contract brought the 
month’s organizing total to 17 members 
in six stores. Other agreements were 
signed at Wright Drug, Hopkins Drug, 
Averhahn Pharmacy and Rappaport 
Pharmacy in Long Island, and at Oken 
Pharmacy in Brooklyn. 

At Bedford, the agreement, covering 
six employees, provides for wage in- 
creases of $3 to $5 weekly, a reduction 
of hours from as many_as 54 to a 6-day 
week to thg 40-hour 5-day week schedule 
prevailing im all ‘1199’ agreements. The 
eontraet also includes paid holidays, vaca- 
tions, 6-day sick leave and coverage un- 
der the 1199 Benefit and Pension Plans. 

Organization followed the union’s 
successful 1ll-week strike at Park Sur- 
gical. Bedford employees contacted 
workers at Park to discuss ‘1199’ and 
meetings were arranged at union head- 
quarters where all signed cards. 

All the workers participated im nego- 
tiations with the employer under the 
leadership of Division Directors George 
Glotzer. and Ted Mitchell. The contract 
was unanimously ratified. 


in minimums, provision was made for a 
better vacation clause and a total of 
seven paid holidays. ® 

The rest of the package goes for a hos- 
pitalization, sick and death benefit plan. 
This plan provides for $10 per day for 
31 days for a hospital room; up te $100 


‘for incidental hospital expenses; up to 


$200 for surgical expenses; maternity 
benefits and $1000 im death benefits for 
all employees who have worked for the 
company for at least. thirty days. 


Defeat Wage Cut Try 


At Mutual Sunset, the company tried 
to put a five cents an hour wage cut into 
effect but this attempt was defeated in 
negotiations. The settlement was aided 
by representatives. of State and Federal 
mediation agencies. An additional paid 
holiday was won, bringing the total to 
seven. Wages for 33 of the 65 workers in 
the shop were adjusted with increases 
of five to fifteen cents am ‘hour. The ne- 
gotiating committee consisted of Local 
226 Pres. Harry Van Dorn, George Tustin, 
Thomas Barrett, Rebecca Thomas and 
Ann Williams, assisted by Intl Rep. 
Morris Malmignati. 

Contracts were also renewed with Sal- 
monson Co., garden furniture manufac- 
turers, with an improvement in the wel- 
fare plan, and at the Dunlee Corp., where 
they manufacture plastic rainceats. 

A five cent increase across the board 
was won at the Wellington processing 
plant employing 50 members of Local 226. 





N.Y. Jewelry Shops 
Win Renewal Gains 


NEW ¥ORK CH’Y—A series of contract settlements was reported by 
Local 147 im its current wage drive, among them a new contract at 
I. B. Cohen & Sons, providing wage increases of 714 cents an hour, anc 


a new agreement at the Glen Jewelry 
Corp. The Glen employees finally won a 
standard ‘147’ contract plus a five cent 
hourly increase after initial refusal by the 
employer to meet. their demands, Bus. 
Rep. Caesar Massa reported. 


Negotiations were conducted by the 
shop committee, ineluding, Chairman 
Me! Nieves, and Stewards Myrtle Glad- 
den and Carrie Buxton, assisted by Local 
147 Manager Theodor Bowman. An arbi- 
tration is pending on the discharge of 
Fred Gannon, a toolmaker in the shop. 
A} Orlikowsky, another toolmaker, was 
also fired but was reinstated after the 
union took his case up as a grievance. 


Alse gaining a wage inerease were 
the workers at American Jewelry Box. 
The company agreed to a five cent an 
hour increase. Chairladies Viola Edwards 
and Gussie Bongievi took an active part 
in the negotiations, assisted by Bowman. 


Laurem Ine. employees won a boost 
of five cents per hour after a few meet- 
ings with the company. Negotiations 
were led by Joseph Bonsell, Shep Chair- 

\man, and Steward William Olsen with 
Bowman assisting. 


Vogue Jewelry Novelty Co. workers 
Won a five cents an hour increase as well 
as additional wage adjustments for some 
workers in the skilled departments. Rep- 
resenting the employees were Shop Chair- 
man Steve Colletta and Steward Helen 
Wertzberger, led by Bus. Rep. Massa. 


A two day strike occurred at Jacques 
Costume Jewelry Co. when the company 


. Tefused to meet amy of the terms fer a 
___Rew contraet proposed by the 20 workers 








in the shop. Agreement. was finally 
reached when the company agreed to add 
Linecoln’s Birthday as the eighth paid 
holiday, im addition to other benefits. 
Committeemen Ben Weissman and Albert 
Shivickas were im charge of the negotia- 
tions, assisted by Bus. Rep. Jack 
Holowchik. 
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Loeal 
years ef struggle by Pecheur employees for union organization. 
signing were, L te r. seated, Local 50 Atty. Leon Reich, Dist. 65 Atty. Irving Rozen, 
Cleveland Robinsen 


canny saieeey Cenie & 
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Big Candy Firm Signs 
After 5-Year Fight 


. Lambos, 
gnes DePole. Standing, Pecheur committee members Fran- 
Hernandez, Ann Day, Nazarrio Diaz, Ricarda Sesa and Aguste Alverio. 








‘65’ See.-Treas. and 





NEW YORK CITY—The five-year struggle of the employees of 
Pecheur Lozenge Co. to organize into a union had a happy ending last 


week as the 100 workers won their first RWDSU contract. Present at 


the signing were representatives of two 
RWDSU affiliates, District 65 and Gandy 
Empleyees Lecal 50. 

The Pecheur workers, who make*candy 
lezenges, originally organized into Dis- 
trict 65 in 1949 under Org. Mario Abreu’s 
leadership. The long struggle to win a 
union contract at the plant was climaxed 
last May by a court decision upholding an 
NLRB ruling finding the company guilty 
of unfair labor practices. 

This. ruling, which revived the Pecheur 
employees’ desire for union organization, 


oincided with the RWDSU merger con- _ 


vention in Atlantic City in May. In line 
with the new feeling of unity and co- 
operation, District 65 leaders, recegniz- 
ing that Local 50 was not only a sister 
RWDSU union, but also a leading force 
in unionization of the candy industry in 
the New York area, ceded jurisdiction 
over the Pecheur sliop to Local 50. 
After several meetings between Loeal 
50 Pres. Seida and ‘65’ Pres. David Liv- 








Jerseyites on C10 Boards 









ingston and Sec.-Treas. Cleveland Robin- 


son, and with the workers’ ready agree- 


ment, the transfer was completed. 

The new contract provides wage in- 
creases of seven cents an hour retroactive 
to Aug. 1; am employer paid plan which 


“includes hospitalization, surgical care, #,, 


cident and sick benefits; eight paid holi- 
days, paid ‘vacations of one, two and three 
weeks, and other union conditions. 


Bitter Strike in "49 


The determination of the Pecheur 
workers to organize into ‘65’ took them 
through a bitter strike soon after they 
signed up in late 1949 and then through 
years of NLRB rulings in '65’s faver. The 
company continued to fight the emplay- 
ees’ organization and appeal to the courts. 

Finally, in May of 1954 the State Su- 
preme Court backed the NLRB in an or- 


der to the company to negotiate in good ™ ~ 


faith with ‘65’ and pay back wages to 60- 
odd fired workers, am amount estimated 
to be $100,000. 

A letter from Local 50 Pres. Scida to 
RWDSU Pres. Max Greenberg said, in 
part, 'that the “consideration on the part 
of District 65 for a sister local is com- 
mendable and in line with the highest 


ideal of our International. We are net 
only happy to have the (Pecheur) shop, 


but proud to be a part of an International 
where such cooperation abounds.” 


Oldest W.L Drug Chain 
Settles With Local 108 
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SPRINGFIELD, Mass.—Contract 
settlements were won at two well 
known beverage companies, 7-Up 
and Royal Crown Cola, whose em- 
ployees are members of the New 
England Joint Board of RWDSU, 
Rep. Joseph Casey reported. 


The 7-Up agreement, settling a contract 
expiration, provides wage increases of 
five cents to hourly paid employees in 
addition to full company payment of hos- 
pitalization and medical care ‘coverage, 
two weeks’ sick leave per year and one 
day with pay in the event of death in an~ 
employee’s family. 


The agreement also. calls for $2 in- 
creases in base pay for driver salesmen 
a in addition,to the other “benefits, aver- 

* age pay for holidays, increases in com- 
a missions to 6%, and an improved check- 
s R ing system, with $1.50 for each new 
oy) Maw §=account opened. 

At Royal Crown, a contract reopener 
was settled for increases of five cents 
an hour for all employees. Casey led 
negotiations in each plant. 





a ‘ 


THERE’S STILL. TIME to enter the 
RWDSU RECORD Snapshot Contest! Three 
$5 prizes each issue, and every entrant has 
a chance to win the $25 grand prize. Send 
your snapshots NOW to RWDSU RECORD, 
132 West 43 Street, New York 36, N. Y. 


, a J 








a 7-Up and Royal Crown Settle 
With RWDSU in Massachusetts 
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AID FOR BLIND CHILDREN is given by Exec. Vice-Pres. Meyer Meyers of 


Local 108, Newark, |., to Thomas Rigg, treasurer of N. J. Camp for Blind 
Children. Check for $1,380 represented proceeds of Local 108 campaign 
directed by Bus. Agent Irving Brady, center. 





NEW YORK CITY—A five cents an hour wage increase, improved 


vacation and improvements in working conditions were won by the 50 
members of Local 147 at the Sea] Fastener Co. on a contract renewal. 


“The agreement was ratified after pro- 
‘longed negotiations and preparations for 
a strike. Talks are continuing with man- 
agement for a Group Insurance Plan for 
the employees. 

The negotiating committee included 
Julia Teague, Shop Chairlady, Evilena 
Smalls and Ronald Beckles, led by Bus. 

. Reps. Jack Holowchik and Caesar Massa. 
f The contract renewal with Jacques 

Kreisler Corp. provides for improvements 

in holiday and seniority provisions. One 

of the improvements is four hours off on 

Good Friday. Negotiations were con- 

ducted by a committee of 18 employees, 


install Officers 
Of Mass. Local 


ATTLEBORO, Mass.— Local 583 in- 
stalled two newly elected officers, this 
month, Walter Young, president, and 
Hdward Maher, vice-president. Int’l Rep. 
Thomas J. Leone administered the oath 
of office. 

Former Local 583 Pres. George D. 
Bonner Jr. recently was made foreman of 
the Tubing Department at the Horton 
Angel Shop, where he has worked for 30 
years. He was president of the local for 
the past five years. 

The new president is a precision ma- 
chine operator in the Electronic Com- 2 
ponents Dept. at D. E. Makepeace Co. 
He served on the negotiating committee 
during the last negotiations and is 
steward in his department. 

The newly elected vice-president, Ed- 
ward Maher, is a wire worker and steward 
at the Horton Angel Shop. 

After the installation ceremonies Int’l. 
Rep. Leone spoke to the local members 
and stressed the need to extend the Union 
fo more unorganized shops. Also present 

the meeting was Int’l Rep. Frank 





» 





Hudock and Wanda 





led by Local 147 Pres. Franie Foti with 
Joe Gravina, Shop Chairman, assisted 
by Holowchik. 

The 65 employees in Murlen Fastener 
Co. have also won new gains in negotia- 
tions, including a Group Insurance Plan 
providing hospitalization, surgical bene- 
fits, maternity benefits, doctor care and 
sick and, disability benefits. , 

Talks continue with the company over 
the question of wage increases. Negotiat- 


ing committee members are Oliver Gad- 
son, Shop Chairman, and Edwin. Negron, 
with Bus. Rep. Massa. 

Another contract settlement in Local 
147 was with the Fit-Rite Watch Case 
Co., where members won a five cents 
an hour wage increase plus other im- 
provements in working conditions. Ne- 
gotiations were conducted by Jack Far- 
ber, shop chairman, and Holowchik. 
Towne Mfg. Co., manufacturers of 

men’s jewelry, signed a contract provid- 
ing paid holidays, vacation with pay, 
wage minimums, and classification rates. 
Negotiations were led by Holowchik. 





LERNER STORE in Levittown, Pa., has been organized in drive by District 
76 of Philadelphia. Int'l Reps. Milton Reverby and Sol Molofsky are seen 
talking to Lerner employees Ellen Capriotti, Mildred Murphy, Clara 
itarelli, in front of store, located in big 
shopping center. (See story P. 3.) 


Organizing in Levittown, Pa. 
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Gain Pension 
Ai Liggett 
In Mass., R.I. 


PROVIDENCE, R.I.—A series of 
contract settlements affecting close . 
to 300 members of RWDSU’s New 
England Joint Board in this area 
was announced by Joint Board Sec.- 






















Treas.-Nat Kushner. The largest of these 
was the 13-store Liggett retail drug 
chain, covering southern Massachusetts 
and Rhode Island. | 


As a result of a contract reopener the 
228 employees of Liggetts won across-the- 
board wage increases of $1.50, a reduc- 
tion in hours beginning in 1955 and a 
company paid pension plan. 


Kushner described the new pension 


plan as providing a guarantee of $110 § 
a month, including social security, to 
employees with 25 years’ service who h 
want to retire when they reach the age b 
of 65. Company contributions to the ' 
monthly pensions, Kushner said, would 7 
average $45 in addition to the social 
security payments. er 
= 
Hours Cut in 1955 
The reduction in hours goes into effect pe 
beginning July 30, 1955, when all em- 
ployees will work a 44-hour week. Men me 
now work 46 hours while women work 45 vi 
hours. The pact was extended until June, 
1956. ie 
The 23 members of Local 300 who work the 
in the Bond Clothing store in Providence Ha 
won a new agreement, providing wage uni 
increases ranging from $2.50 to $5, with 
those earning the lowest pay receiving the - 
higher increases. Commission sales em- GO 
ployees won improvements in vacations and 
which call for vacation pay on the basis 
of average earnings instead of on the 
base pay as before. 
Beauty Parlor Pact ; 
Another settlement was won at the Y bos: 
beauty parlor concession in the Outlet sho) 
Store in a new agreement with the con- whe 
cession operators, Seligman & Latz. tind 
Wage progressions were increased, with 
an additional automatic increase after 18 add 
months on the job in all categories. The may 
added progression increase is $2.50, and 
since most of the employees have been on Riek 
the job at least that long they are imme- Har: 
diately entitled to the increase. F intin 
In addition to this settlement a pay of e: 
grievance, which was discovered as the ‘ 
; : ‘wink 
contract came up for discussion, was also 
settled. The matron who ‘serves in the i 
beauty parlor won an adjustment of $440 Cisio: 


in back pay plus an increase of $10 & 
week to correct her rate of pay, which 
was improperly figured ever since she has | 
been on the job. 








The negotiations in all of these settle 
ments were led by New England Joint 
Board Sec.-Treas. Kushner. 


Drug Local Opens Drive 
For Blood Bank Pledges . 


NEW YORK CITY—Retail Drug Local) 
1199’s second annual drive for pledge 
cards by members for the union’s Blood 
Bank will open this month at Divisio 
membership meetings. Members will sig 
cards pledging to donate to the bank 
which provides blood to 1199ers and theif 
families in case of need. 
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Arrangements have been conclude 
with the American Red Cross to set up ® 
fully equipped and staffed Bloodmobil® 
at union headquarters on Blood B 
Day, Wednesday, Nov. 17. 


Last year a total of 500 member 
turned up on Blood Bank Day to contri®® 
ute 292 pints.to the bank. Since the 
more than 100 pints ‘have been supplié 
to members and their families in acco 
ance with the rules of the bank. E 
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GOP's Labor Board Rulings: — 
UNION BUSTING @ » » 
BY DECREE ki 
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A key aspect of the Eisenhower Board’s anti-union strategy ; 





By ROBERT DOBBS 

























m4 3 : . , , lies in its unique request for less money to operate on, not-moré, 
0 NCE upon a time, when Dwight D. Eisenhower was a candi- ; : ae 
0 date for president, he said to‘an AFL convention, if elected, / ~~ puaet ically every other go jvorumnett department asks. This makes % 
: . ' it possible for the NLRB to avoid giving services which it 
0 he would see to it that the union-busting Taft-Hartley Law would ' 4 . f q he senuie 
e ten 0 Gicies Tek tin howe alkohol: anil Silas tis tlie iat k give, such as processing unfair labor practice charges. The fi 
proved. Since Ike has been elected, and especially e pa ’ 
" ae . . ; of this strategy has been to slow to a crawl the Board’s handling © 
year, it’s obvious that the kind of improvements Ike was really ’. ; 
4 : Pak, wes of such matters. Where the NLRB does handle an unfair labor 
talking about add up to open season on union busting for employ- 4 : : : Sieual 
4 ers and tightening the Taft-Hartley vise on unions ‘ be practice case against an employer it too often simply d = 
: § the charge, thus inviting employers to throw more union-busting 
As though the drive in Congress to legislate against unions ‘7 curves. P . 
were not enough, Ike’s National Labor Relations Board is writing ‘d te ‘ 
ct : " ane y RWDSU Organization Director Al Heaps told the RECORD © 
m- ~ ‘want Ae ete lawe. The thrée-man: Republican majority, in-a of a typical case in which these NLRB tactics have been used. 
en «gd e ree-wheeling rulings, ha s made Taft-Hartley even more r, He cited the nine-month old Grocers Wholesale strike in Hunt 
45 viciously anti-labor than it was. fe ington, West Va., which began when the workers, newly organized 
ne, Meeting recently in New York, the AFL Executive Council in RWDSU Local 612, struck against an arrogant management 
branded the NLRB as “pro-business,” and went on to charge that which refused to make an acceptable offer for a contract, pre sf 
rk the GOP-dominated agency, in its interpretations of the Taft- strike notice was delivered to the company the employer called _ 
ice Hartley Law, “is now going much further in clamping down on each worker into the office and told him if he walked out he would 
ge unions than the law requires.” never walk back in again as an employee of Grocers Wholesale, 
ith : ; ’ Since the strike the company has claimed that the people walking 
the. 4 Among the NLRB rulings which have brought labor’s anti- the picket lines pie oa x plant are not aanaaa of the 
m- GOP sentiments to the boiling point are two of the most recent ona : 
pe pany. 
ons and most brazenly pro-employer and anti-union. ; 
sis Lotal 612 promptly took these obviously unfair practices to 
the . the National Labor Relations Board and got exactly nowhere, 
Union-Buster No. 1 The Board simply threw the charges out. Heaps observed, “The 
; : ace Labor Board, with its pro-employer leanings, has become a farce, 

. _ ~ From now on, jn the opinion of the NLRB, it’s okay for a I am becoming more and more convinced that if we are to get 
the boss to ask his employees into his office one by one, and if the anywhere we should avoid the Board. When we organize we 
6 shop is in the process of being organized, he can legally demand should rely on our economic strength and use the Labor © 
aa whether they had joined the union or whether they had at- Board, whose main purpose seems to be to help employers 
on tended a union meeting. With an implied wink, the Board avoid organization of their plants, only if we absolutely — 
18 adds this proviso: the employer, while quizzing a worker, have to.” Other labor leaders have made similiar states ~ 
The may not make any threats of firing nor offer any bribes. ‘ ments because of the present Board’s anti-labor character, 
and ? ie 


The CIO termed this ruling “an outrageous 
* backward step.” CIO Ass’t General Counsel Tom 

Harris declared, “The decision opens the door to 
intimidation of workers and to the employers’ use 


A Year’s Work 


Labor’s charge against the Eisenhower-appoint oe 


























pay of espionage against labor unions—providing they than substanti E 

: - NLRB i amp! tiated 
Srv wink, as required by the Labor Board.” wba ssilaiels Gin past year. NLRB has sa 
the The other’recent out and out pro-employer de- large part of its jurisdiction, so that mil 9 
3440 cision of the Board puts the squeeze on the right to workers have to depend on the even more 
0 © @ strike. Earlier this month the New York Times diced state labor bodies in disputes with onal re 
hie reported this decision by saying, “The National The Board has desited, 200,:006 , pas 














has Labor Relations Board tightened restrictions on the harangue their employees on company time : 
right to strike over wage contract demands.” The on company premises without giving unions s 
a Times story goes on-to say that “Under the new equal chance to talk to workers; its decisions invite 


employers to dodge unfair labor practice charges 
by transferring. ownership of their businesses; it 


encourages employers who are members of an, as 
sociation to lock out union employees when” 
union has called a strike against just one emp 


in the association. 


That the recently adjourned 83rd 
dodged Taft-Hartley Law changes is clear]; 
accident. The nation’s legislators, most of ‘ 
faced with the fight for re-election this year, mad 
a switch in the ball carrier and simply gave “Assigr 
ment: Union-busting” to the NLRB. 


interpretation of the Taft-Hartley Act, workers 
who strike before a contract’s termination or alter- 
ation date lose their right to their jobs. In other 
Words, the employer is under no obligation to put 
them back on the payroll after the strike.” 











































Under the Democratic Administration the 
LRB interpreted the law to mean that a union 
could strike at any time during the life of the 
fentract as long as it gave 60 days’ notice of its 
desire to make changes in the contract. 


These are but two of the anti-labor Labor Board’s 
string of employer-inspired gimmicks designed to 
tring the organized activities of American 
working people. When the Board chairman, Guy 
armer, was-appointed to his post by Eisenhower 
summer he announced “a new and more strin- 
gent program.” Far from being new, the GOP pro- 
§tam for labor clearly seeks to turn the clock back 
to the days of the open shop and low wage. 






















meaning to labor’s drive, through: political 
to strengthen the democratic forces of this « 


try. The fight against the invasion of orga 
workers’ rights is a political fight, to be f 
with rank and file dollars and rank and file: 


through CIO-PAC. 
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ON THE WATERFRONT .. . Excellent 

“On the Waterfront” opens with a shot of a dock and its 
workers against a musical background as throbbing and 
tense as the action which follows. Marlon Brando plays the 
role of a longshoreman, an “errand boy” for the racket union 
ruling the waterfront, and evolves itfto the rank and file 

ae leader -of a revolt against the union 
“leaders.” His performance is the most 
powerful and meaningful one to reach the 
screen in a long time. 
, Brando is inspired to rebel by the sister 
| of a murdered longshoreman, played by 
Eva Marie Saint, and a local priest who 
is determined to stop the injustice of 
the “shape-up,” not to mention the mur- 
ders and other crimes by which the gang- 
sters maintain their iron rule. 

As a whole, the film doesn’t measure up to Brando’s bril- 
liant characterization. Nor does the movie realistically 
handle the still unsolved problem with which it deals. There 
is a hint (too subtle for this reviewer) of a connection 
between the union leaders and political big wheels, shipyard 
owners and others who stand to~profit by control of the 
docks. There are hints (also too subtle) that perhaps the 
workers themselves have the intelligence and *courage to 
run their own unions and may yet find the solution to the 
problem in their own strength. 

Despite these shortcomings, “On the Waterfront” is highly 
recommended, especially for Brando’s outstanding job. 

One point should be added: It is time for Hollywood to 
give labor a fair break and deal with unions and their 
struggles as a typical subject matter for films, without 
waiting for page-one scandals involving the worst elements 
of the labor movement te give it their attention. 

—EILEEN FANTINO 


) Marlon Brando 


REAR WINDOW ... Excellent 


The case of the wheel chair detective, or Rear Window 
as it is called, is currently making nervous wrecks out of 
moviegoers. Alfred Hitchcock, director extraordinaire of 
the suspense film, emerges at the top with this very funny 
chiller. Combining humor with gruesome murder he ‘uses 
the back courtyard of several Greenwich Village apartments 
to tell his story in a highly original way. 

James Stewart, as a photographer confined to a wheel 
chair because of a broken leg, amuses himself watching the 
occupants across the court through binoculars and telescopic 
lenses—the latter attached to a camera of course. He sees 
a series of incidents which lead him to believe that there 
is foul play afoot. Unable to get about himself he enlists 
the aid of a most refreshing young lady, Grace Kelly. 

She is very much in love and people in love are not ra- 
tional. Else why would she go around risking her pretty 
neck, and playing hide and seek with a killer? If detective 
Wendel Corey weren’t so skeptical about the whole thing 
she wouldn’t have to go about poking in strange places 
looking for clues to clear up this strange disappearance of 
an invalid. 3 

Thelma Ritter as a practical nurse establishes herself 
once again as one of the better exponents of the quick- 
witted retort. Who else could serve up a luscious breakfast 
to a patient and then make soothing conversation about 
where you would start if you wanted to dismember a body? 


—BEA ECKSTEIN 


THE RECORD RECOMMENDS 


Good 

The Caine Mutiny 

The Student Prince 

Man with a Million 

Scotch on the Rocks 
Magnificent Obsession 
Living It Up 

Garden of Evil 

Three Coins in the Fountain 
About Mrs. Leslie 


Excellent 


On the Waterfront 
Rear Window 

Seven Brides for 
Seven Brothers 
Victory at Sea 

Lili 

Side Street Story (It.) 
Knock en Wood 

Mr. Hulot’s 
Mexican Bus Ride (Sp.) 
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Welcome, Californians! 


We, the News Vendors Local No. 768, 
having® recently become affiliated with 
RWDSU, CIO, wondered if we may be 
entitled to mention in the RECORD? -- 


We are but a small organization, rep- 
resenting 65 to 80 members in the West 
Coast State of California. 

We have been under charter of “Na- 
tional CIO since 1936, but affiliated 
with Retail, Wholesale and Dept. Store 
“— CIO, as of April 1, 1954. 

e have received copies of the 
RWDSU newspaper, the RECORD and 
can report some very favorable com- 
ments of our rank and file. 

We wish you and your staff continued 
success and hope to receive a mention 
in an early future edition, andia wel- 
come greeting from the organization. 

Officers and Members of 
News Vendors Local No. 768, 
Oakland, Calif. 


Wants Q & A Column 


I believe that our paper the RWDSU 
RECORD would be a bigger success if 
we had a QUESTION & ANSWER col- 
umn installed in it, pertaining to union 
shop grievances and how to undertake 
them plus .any other troubles that may 


befall a local. 
: JOHN DZIEDZIC, Pres. 
Local 705 
Holland, Michigan 


A fine suggestion! We'll welcome as 
many questions as our readers will send. 
Send in your questions, and we'll have 
them answered by officers of the 
RWDSU, and leaders of locals too.—* 
The_ Editors. 


Life on the Road 


Have you noticed how every television 
program signs off with the announcer 
warning his listeners of the danger in 
traffic accidents? And urging the public 
to be careful driving — and for pedes- 
trians not to jay-walk! It’s not bad 
enough these speed demons go slap- 
happy but at night they put on their 
bright lights, looking and searching for 
prospective victims to hit. And those 
white painted “safety zones” in the cen- 
ter of the thoroughfares are a joke. If 
you get hit outside of these safety lanes 
—it doesn’t count. The only time a pedes- 
trian is lucky and has the laugh on the 
motorist is when he gets knocked down 
inside the safety zone, Then there is a 
redress. 


A person does not have to be careful 
crossing the street, he has to be quick! 
The law has the drivers signaling with 


their hands (palms up or down) when _ 


making a turn. This is very dangerous. 
The other day waiting for the lights to 
change in our favor we started across. 
A car making a left turn came along. 
The lady operator stuck out her hand 
and as she passed us we got a stiriging 


rap in the puss, o- 


JACK RANDELL 
Husband of Elsie Randell 
Saks 34th St. 

District 65 (NY) 


A Vote for Pensions 


: 


I read in the RECORD that Stern | 


Bros. employees are getting a pension © 


plan. My heartfelt congratulations to 


them and all department store workers © 


who have achieved this plan. We might 
have succeeded in ager through a 
pension plan a coup 


ders to the wheel, but they thought then 
they did not care to work for the benefit 
of older workers. They wanted rather a 


e of years ago if | 
the younger workers had put their shoul- 


direct raise in salary, not realizing that © 


there are so many ways to take back © 


the raise in salary, through taxation, © 


x 


high cost of living, etc. But a pension, | 
once gotten, is here to stay, plus the © 
invaluable benefit of strengthening the — 


union and every member’s bargaining 
power. 

It is too bad that just last year sev- 
eral old time workers left the store 
without any compensation for all their 
years of faithful labor. They could not 
see that this pension plan would be 
forthcoming in the near future. But I 
am sure all these people are as happy 
as I am for your success. Thanks to the 
Gimbel Bros, employees who. paved the 
way. ; 
With affection to all of you, and with 


deep appreciation for the union’s effort, 


as ever yours, ’ 
BELLA MILLER 
Former Sterns employee 
District 65 (NY) 


Congrats for Record. 


I want to take this opportunity in 
congratulating you on the RWDSU 
RECORD. It is a marked improvement 
over the old paper and I enjoy reading 
it very much. Keep up the good work, 


JOHN CAPELL, Fin. Ses. 


Local 184L 
Kansas City, Kansas 
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An RWDSU-CIO member operates speedboat at Buckeye Lake in Columbus, Of 


Buckeye Lake Park in Colum- 

bus, Ohio, caused quite a 
splash when they joined Local 379 
of the RWDSU. For the first time 
in the park’s history the thrill ride 
speedboats are being operated by 
Union men. : 
_ The ten operators and marine en- 
gineers of the Star Boat Line will 
become Unit X of Local 379, work- 
ing under a Union Shop agreement 
which includes minimum hourly 


G Buckeye Tat _DRIVERS at 


econ i Be Gey 


s seniority rights, and 


grievance procedures. 

During the cold winter mor 
when the amusement park is 
the membership will be on a leat 
of absence. They will be activat 
from May through August whe 
the balmy breezes again are blov 
ing over Buckeye Lake. 

Happy over their new Unit 
status, the drivers and enginee 
expressed confidence that oth 
employees at the amusement pé 
will vee up and join the Uni 


COLUMBUS, O. SPEEDBOATS# 
HAVE UNION DRIVERS NOW 
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Tom Bagley:. 


A Union 
« Leader 


Since 1909 


The old days: In 
- 1895, Bagley was a 
coal- mine fireman 
and a union member. 


| WAS about 60 years ago and 1,500 feet under the ground in a Penn- 
sylvania coal mine when Tom Bagley made the decision which event- 
ually brought him and the building service workers of Local 670 into the 
Retail, Wholesale and Dept. Store Union. He was a mule driver then and 
a member of the Knights of Labor, forerunner of the AFL. His job was to 
guide the animals, many of them blind, from the coal facing to the mine 
shaft as they pulled the loaded carts. The day of his decision the mules 
stopped suddenly as a slight tremor shook the black walls and low ceiling 
of the mine tunnel. Desperately Tom shouted at the stubborn, long eared 
critters as the tremor grew and pieces of the roof began to fall and the 
ever present rats started to scamper towards the shaft leading to the sur- 
face. It was a cave-in for sure. The running rats cinched it. Young Bagley 
finally beat and yelled the mules into moving and got out in time, as did 
all the other miners. And Tom Bagley never went back/ 


He got a job on top of the ground in the mine’s machine room, where 
he became a statjonary fireman. Some years later, in 1900, the mine workers 
struck for an eight-hour day. They were locked out and many were fired, 
including Tom. He came to New York City then, got a job as fireman at 
the famous old University Club on 5th Avenue at $45 a month and grub 
and joined the AFL StationarysEngineers. First elected organizer, he 
later became business manager of Local 670. This year, as he celebrates his 
80th birthday, the 6 foot 2 inch, 285 Ib. Bagley also marks his 45th year as 
leader of Building Service Local 670 RWDSU and his 65th year in the 
labor movement. RWDSU Vice-Pres. Tom Bagley is indeed a fitting sym- 
bol of American labor history as organized working people celebrate this 
anniversary of their day—Labor Day. 





PRE EP 


# 
‘MAL MEETING between Bagley and Local 670 ON HIS ROUNDS Bagley 
stops Tom in series of Visits to buildings which employing over 400 mem 
world’s financial tycoons in New York’s famous bui 
St. district. Local officers are, 1. to r.,‘Trustee 
Giambalvo, Pres. Harrison White and Sec.-Treas. 
John Chernowski. 











HOW TO BUY 


Facts About 
New Types: 
Of Gasoline 


——By SIDNEY MARGOLIUS—— 











OWADAYS a car owner out to buy 

a tankful of gas is bombarded with 
many claims of new magical ingredients 
and new total power for auto fuel. He 
has’ to thread his way through a lot of 
magic-sounding names from TCP to A-D, 
and including ETC, RTG, 5-D and other 
alphabetical slogans. 


For example, you’ve been hearing: 
“Anti-Carbon!” (That would be nice, but 
how does it work?) “Extra-High Octane!” 
(But is it any higher than the other 
company’s gasoline, and anyway, do I need 
it for my car and terrain?) “No more 
wild ping!” (What's that?) 


There are two reasons for this high- 
pressure campaign: 


1, Several new gasolines have been in- 
troduced in an attempt to cure some pres- 
ent troubles of modern high-compression 
auto engines, and permit the building of 
even higher-compression engines that 
would give us more miles to a gallon of 
gas. 


2; But also behind the high-pressure ad- 
vertising for the new. gasolines, is an at- 
tempt “to wean motorists away from 
regular to the more expegsive premium 
gasoline,” as Business Week magazine 
commented. Your particular car may not 
need to be weaned yet, and may do very 
well-on the lower-cost regular gas. 


Trouble With Gas 


The reason for the new gasolines is 
“that cars, especially those with high- 
compression engines, have -been having 
trouble with gasoline. They have been 
suffering from & new phenomenon ealled 

“preignition,” and a tendency for spark 
plugs to foul, thus robbing the motorist 
of power and fuel. 


Different refiners have sought to solve 
this problem in different ways. Some 
gasoline companies, notably Shell, have 
added tricresyl phosphate (TCP) to 
gasoline. The phosphate compound neut- 
ralizes the deposits of lead salts, and 
also helps stop spark-plug fouling (which 
afflicts older engines as well as the high- 
compression ones). That’s why you've 
been seeing so much advertising about 
“TCP.” There is scientific evidence that 
tricresyl phosphate does neutralize such 
deposits. The only thing is, there is some 
fear it may in turn leave other deposits 
of its own. 


Reasons for Change 


If you have a car with high-compression 
ratio (more than 7 to 1) and drive under 
heavy traffic and hill conditions, then 
it is certainly worth trying several tank- 

: fuls of TCP gas or several tankfuls of the 
new high-octane gases without TCP, to 
see if they actually help. Or if you have 
experienced much spark plug fouling, 
that is,.if your car is a “spark plug 
eater,” it would certainly be worth try- 
ing a gas that has a phosphate compound 
added. 


If you don’t have a high-compression 
ear (ask a dealer in your make to tell 
you the compression ratio), or any of 
the ills described above, then you can 
save more money than ever by sticking 


By DR. MANUS E. ORNSTEIN 
Local 338 Medical Director 


URING a recent trip to Europe, I 

had an opportunity to study at first 
hand the . National Health Service in 
Great Britain, which has just completed 
its sixth year of service to the British 
people. 

Here, in actual operation, serving some 
50 million men, women and children, is 
that dread bugaboo “socialized medi- 
cine.” As one who has been concerned 
for some time with the administration of 
union health plans, I was naturally very 
mych interested in this gigantic program. 
In studying its operations, I tried, in- 


rendered. As for the charges of regimen- 
tation and totalitarianism, the best proof 
that these were unfounded lies in the 
fact that when the Conservative Party 
defeated the Labor Party in the country’s 
las® general elections, it did so on the 
basis of a pledge to improve, rather than 
abolish, the NHS. 

Of. course, in their enthusiasm for pro- 
viding a complete service, the founders 
of the NHS did go overboard in certain 
respects. It was found necessary to in- 
stitute minimum charges for some dental 
Werk, and for certain other auxiliary ser- 
vices. But the basic principle of “cradle- 
to-grave” health care has been main- 
tained, and apparently to everyone’s 


satisfaction. 


It is my own belief that the 
people teday would sooner give up 
royal family than they would their} 
tional health program. And that goeg 
the overwhelming majority of doctc . 
well as patients. 4 

Constant improvements, in the fo 
new legislation and regulations, | 
needed to keep up with the demands 
on NHS. Yet, with no precedents to 
by, and feeling their way as they 
those responsible for this great expe 
ment have successfully carried © 
a revolution in- medical history, to 
satisfaction of everyone concerned. | 

(In future issues of the RECOR 
Dr. Ornstein will present additional fq 
on Britain’s National Health Se 


sofar as possible, to be completely ob- 
jective and to approach it without any 





preconceived attitudes. 

Britain’s NHS was inaugurated July 
5, 1948 by the Labor government which 
was then in office. From the beginning, 
it established the principle of complete 
“cradle-to-grave” health care, including 
dental care, accessories and. many other 
items not ordinarily considered part of 
a health program. The cost of the Ser- 
vice is borne by the National Exchequer, 
Britain’s Treasury Department, and local 
tax-collecting bodies. 

Among the services it offers are family 
doctor service, drugs and medicines, den- 
tal service, specialists service, hospitali- 
zation, home nursing, ambulance, appli- 
ances, and others. 


Opposition Folds 


It must be remembered that NHS was 
established over the violent opposition of 
a large segment of the organized medi- 
cal profession, which raised all the ar- 
guments against a comprehensive medi- 
cal program that we have heard in this 
country about much less comprehensive 
proposals. Predictions were made that the 
quality of medical care would be drasti- 
cally. reduced, that patients would be de- 
nied free choice of a physician, that the 
cost would bankrupt the country, that 
NHS would cut the doctors’ standard of 
living, that it was regimentation, anti- 
democratic and a long step toward tota- 
litarianism. 

Fortunately, none of these dire predic- 
tions have come true. If anything, the 
results of six years’ experience point to 
exactly opposite conclusions. Medical care 
in Britain is on a higher level than ever, 
as is the average income 6f the medical 
profession. The cost of the program is 
very reasonable, considering the services 








Free Crochet Pattern 





CROCHETED COLLAR WITH PEARLS—Be in style up to your 
neck with the prettiest fashion fad this year—A smart little collar 
that adds an elegant touch to sweaters, suits dresses or blouses. 
This crocheted mesh collar, with a scalloped edging, is done in 
lustrous cotton. Simulated pearl beads, in graduated sizes are 
stitched vertically within alternate rows of mesh. Six other pearls 
form a pendant at the front closing. You can make one in a jiffy 
from the simple instructions that may be obtained by writing to the 
RWDSU RECORD, 132 West 43 St., 
send a stamped, self-addressed envelope with your request for Leaf- 
let No, 1055.1. 


New York 386, N.Y. Please 


- 





Old-Time Molasses Cookies a Modern Treat | 


By DOROTHY MADDOX 


EMEMBER those soft molasses cookies we used to enjoy 

when we were children? I still love them. So do a lot of 
other people. Maybe you do, too. So here’s a recipe: 

Soft Molasses Cookies 
(Yield: 4 dozen cookies) 

One cup shortening, 1% cups unsulphured molasses, % cup 
sugar, 4 cups sifted, all-purpose flour; 1% teaspoons salt, 2 
teaspoons soda, 2 teaspoons cinnamon, 1% teaspoons ginger, 
¥% teaspoon cloves, 1 egg. 

Melt shortening in saucepan large enough for mixing 
cookies. Stir in molasses and sugar; cool. 

Sift together flour, salt, soda, cinnamon, ginger and cloves. 
Mix in small amount of flour; beat in egg. Add remaining 
flour, blending until smooth. Chill dough about 2 hours. 

Shape into 1%-inch balls. Place on cookie sheets about 2 
inches apart to allow cookies to spread during baking. Bake in 
a moderate oven (350’ degrees F.) 15 minutes. While warm, 
spread half the cookies with confectioner’s sugar glaze. Store 
in closely covered container. 

7” * * 
Here’s another cookie with a delicate molasses flavor. 
Butter-Molasses Thinsies 
(Yield: 18 dozen) 

Four cups sifted, all-purpose flour; 1% eups sugar, 1% 
eups butter or margarine, % cup unsulphured molasses, 1 whole 
egg, plus 1 egg yolk; % cup sugar (optional), 1 teaspoon cin- 
namon (optional). 

Sift together flour and sugar. Cut in butter with pastry 
blender until mixture resembles, coarse meal. Combine molasses 
and eggs; stir into flour-butter mixture. Chill dough overnight. 

Roll out on pastry cloth sprinkled with confectioner’s sugar 


to 1/16-inch thickness. Cut with cookie cutters; place on cookie © 


sheets. (If desired, mix sugar and einnamon; sprinkle lightly 
ever unbaked cookies.) 


Bake in a moderately hot oven (400 degreeg F.) 5 
minutes, or until edges have lightly browned. j 
Cool. Store in tightly covered container. 
Note. To make cookies without chilling, form dough | 
balls, using % teaspoon of the dough. Place on c@ 
flatten cookiesto- 1/16-inch thick with bottom of 
wa’ 





atest winners: 
SaNHE second group of winning entries in the RWDSU RECORD’S 
‘m= Summer Snapshot Contest takes its bow on this page, as the 
Mcture competition really begins to warm up. Response in both quantity 
and quality has been overwhelm- 
ing, and the judges were hard put 
to pick just three winners. In ad- 
dition, the RECORD’s skipping © 
an issue was deemed a good rea- 


RWDSU RECORD son fer printing the five lovely 
shots -shown, each one worth a 


Summer $5 bill to the sender. 
Snapshot If you haven’t as yet entered 


your favorite snapshot—or two or 
Contest three—get them in the mail right 
away! Each issue until the con- 
test’s closing on Oct. 9, - the 
RECORD will print three winning 
entelen, epoh; of “waren Senne 8:97 "WHITE PELICANS” may have a squawk, but Abraham Sper 


. , J ° . gel 
prize and becomes eligible for the of Retail Shoe Local 1268 in New York has none. Their pain is 
grand prize of $25 for the best his gain, and Brother Spergel’s Bronx Zoo shot wins him a fiver. 


of all pictures printed. Send pic- 
tures, with your name, address 
and local number written on the 
back of each, to the RWDSU 
RECORD, 132 W. 48 St., New 
York 36, N. Y. 


a annannatnnaaaataiatnaaaaaeraea 





"ON HER 
TOES” 
is the 
daughter of 
Harry 
Weissman 
as she gets 
set for 


i l : 
semees ballet “CASA LOMA" is a famous landmark in Toronto, Ontario, and 
session. George Barron of Canada’s RWDSU Local 440 thought all 
Fotog Harry RWDSwUers should have a look at it. 


works at . 
Lerner Shops 
_ Home - Office, 

is a member 
of District 65 
in New York. 








“WOMAN'S 
“WORK IS NEVER 
DONE" 

is the title 

given to, this 

cutie, 
which gets 

Max Bronner 

a $5 prize. 

Max is in 

Metal Local 

of District 65, 

New York. 
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Cavil-Cade. 


___sy LES FINNEGAN—— 


e@ IN ROME, IFTALY, “the 
world’s most beautiful union” was 





forming a union to seek Senator 
Galletto’s defeat. “There wouldn't‘ 
be any sense in our setting-up an 
association or club,” said one 
beauty contest winner, “but with 
a union we can appear before other 
unions to ask their support. And 
if we appeal to them in our 
\ ‘working _ clothes,” don’t” you 
imagine they'll go all out for us?” 
*. * * 


@ IN KNOXVILLE, TENN., 
union newspapermen and composi- 
ters hoped that never again would 
they have to go through the hectic 
hours of telephone calls and com- 
plaints that fellewed the Knoxville 
Journal's publication of a headline 





at’ SY ERY. AUSTRALIA, 
union. stevedores decided that the 


that cost $112,000. A month pre- 
viously the workers’ water bueket 
had been crushed by a boat and 
the bosses had refused to replace 
it. The union refused to pay the 
90c, but the employers didn’t Jearn 
their lesson until 30 ‘ships were 
riding idty at anchor in the harbor 
with their captains burning the 
air—and the ship-to-shore radio— 
blue with epithets. 


* * ” 


@ IN GREENWOOD, S. C, 
union construction werkers re- 
ported the year’s finest irony in- 
volving a co-worker who labored 
steadily for six months helping 
erect McCormick County's new 
gail. On the afternoon the struc 
ture was finally cempleted the 
construction worker decided te 
cclebrate. Three kours later, 
charged with being drunk, he be- 
came the first inmate of the jail 
he had spent six months im 
building. 

© * * 

@ IN TORONTO, ONTARIO, a 
union president, who for 15 years 
spent his two weeks vwaeation hunt- 
ing im the Canadian wilds, had 
trouble convincing his unien col- 
leagues that this year they should 
follow the advice of the govern- 
ment’s Lands & Forests Depart- 
ment. Each year before starting 
his hunting trip the union official 
obtained the Department’s pamph- 
lets on wildlife, but the <me he got 
this year—on how to capture a 
Canadian porcupine—made other 
unionists skeptical. The gdvernment 
pamphlet prescribed, “The best 
‘way to effect a porcupine’s capture 
is to wait until he’s in the open. 
Then, watching for the slapping 
tail, rush in quickly and pop s 
large washtub over him, Thus you 
have something to sit on while 
‘you figure out the next move.” 


RECORD CROSS-WORD 


Each issue ef the RWDSU RECORD will award a $5 
prize for an origimal crese-werd puzzle chosen from 
these submitted by members of RWDSU locals, or 
their wives or husbands. Send your ORIGINAL puzzle 
te RWDSU RECORD, 132 W. 43rd St.. New York 
City 36, N. Y. Winner this msue is Virginia Schnell 
of Local 256, Cincinnati, Obie. 


1. 
6. 
11. 


ACROSS 


Workers 
RWDSU-CIO 
Gnaws away 


13- Wild horse 


BEBRREBRPER &: 


> 
; 
i 


Girl’s name 


. Claw 


Female 
Abbreviation for 
company ° 
Limb 


. Cloth measure 
. Hovel 
. Something given in 


addition 


. Written form for title 


of Mistress 


. Fabric 

. Shaded walk 

. Water serpent 
land 


abbr.) 


A shiny material 
Industrial 


. To allure 


DOWN 


1. To dissolve oF extract 


32 

33. 
34. 
35. 


36. 
38. 


40. 


45. 
46. 
47. 
48. 
50. 
52. 


by percolation 


(British spelling) 
Youth 
Hypothetieal force 
Steep flax 

Vase 

Negative reply 
Those in office 


. Impure ores of iron 
. Christmas carols 
. Drawing room 


Sham 
. Leonard (abbr.) . 
. Forbidden 
. Plank , 
. Vapor 
. Prestidigitation 
. Personal pronoun 
. Ontario (abbr.) 
. Motion picture 


To play the host 

Silk. fabric with a 
lestrous surface 
Belonging to a par- 
ticular country 
Tinge or hue 

Part of body 
Memorandums 

To marry 

Thorough 

Saints (abbr.) 
Opposed to cold 
Note in the scale 
Rhode Island (abbr.) 


(Answer te X-werd appears on Page 15) 

















By Virginia Schnell 


U. S. Playing Card C 
Local 256, Cincinnati, 
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Crossword Puzzles edited and prepared by Nat Lester 


Joseph Mantre, Gimbel Bros. Sign Shop, Local 144. 
























SAY MAC...DID YOU 
READ THIS ARTICLE 
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—_ , Bill Langston reported, as the 








| Wet in Memphis; 
Organizer Added 


MEMPHIS, Tenn.—The members 











“Local 19 RWDSU, attending ~ 


regular monthly membership 
in record numbers this 
‘adopted a budget for the 








(month period of-- September 
h June calling for the growth of 
ra union by at least 50 new members in 
to meet planned expenditures of 
wn 000 during that period, Local Pres. 
; Lashley announced. 

= One of the key provisions of-the new 
t is for another full time organizer 
pe. / to serve on the staff 
of Local 19. The move 
was unanimously ‘ ap- 
proved by the mem- 
bers, and Bernard M. 
Smith was promptly 
ter © brought out of his 
plant, the Buckeye Cot- 

ton Oil Co. 





144. 
ee Smith has worked at 
~—  —.. Buckeye for the past 
Bernard M. Smith. i, years and was 
as steward of his crew when he 
on the staff. Local officers said his 
task, besides helping to handle the 
volume of contract situations, 
be to work with members in de- 
greater rank and file participa- 

TH in all the union’s affairs, 
uP J Loreal leaders called the goal of 50 new 
rs a modest one, but emphasized 
yf it was an achievable goal. During 
meeting’s discussion of the budget 
such. stewards as Woodrow 
and Earl Fisher pointed out that 
M plant-by-plant breakdown of the or- 
ing proposal showed an average of 
“~ new members a month to be signed 
by. each shop. 
It was pointed out, too, that 50 new 
rs were needed not only to increase 
Re local’s income, but to replace normal 
of members due to lay-offs. 
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Q-PAC Family Participation Conference in Roa- 


noke, Va., on July 30 included Ada Thomas and Peggie Pope, as well.as Alfred Bailey, 

Clifton Gwaltney, Junius Frazier and John Ward. They joined nearly 80 other CIO 

members to discuss political and community action in a fruitful two-day meeting, 
first of its kind in the state. 





Raises Won at Tenn. 


Cotton Compresses 


MEMPHIS, Tenna.—Over 200 workers in the cotton compresses in 
this city won new contracts last week, Vice-Pres. Harry Bush reported. 
Agreements were signed between Local 19 RWODSU and three compress 


companies—Gulf-Atlantic, Memphis Com- 
press and Navy Yard Compress. They call 
for wage inereases ranging from two and 
a half to four cents an hour and are 
effective until August 1956, with wage 
reopeners at the end of one year. 

The 50 Local 19ers at Gulf-Atilantic set 
the pace. The company was, in the first 
negotiating sessions, offering only a 
quarter of a cent increase, while the 
Memphis management offered nothing 
and Navy Yard was holding out “for 
whatever Federal Compress would settle 
for.” The Federal contract expires next 
December. 

The final session with Gulf-Atlantic 
had a Federal Mediator sitting in, as well 
as Local 19 Pres. Lee Ashley, the plant 





3%2c Raise at Mississippi Cotton Oi! Company 


JACKSON, Miss—A 3% cents per 
general increase was won by the 

. Workers of the Delta._Cotton Oil and 
er Co., menibers of Local 180. 

raises the minimum wage to 90% 

per hour with higher rates for semi- 


skilled and skilled classifications. 

The contract expired June 30 anil was 
renewed for another year. Negotiations 
at Delta were conducted by a committee 
of members from the plant led by local 
Financial Sec. Attwine Adams. 





committee and Bush. After several hours 


the company upped its offer to two and. 


a half cents for the majority of the em- 
ployees and four cents for maintenance 
men. 


The settlement was approved by the 
workers that afternoon at a meeting 
which also was attended by the 60 Mem- 
phis Compress employees. They agreed 
such a settlement would satisfy them, 
and at the same afternoon a meeting 
with the Memphis management result- 
ed im agreement to the Gulf-Atlantic 
pattern. A few days later Navy Yard 
settled on the same terms. 


Members of the Gulf-Atlantic Commit- 
tee were local Vice-Pres. Aaron Chandler 
and Stewards James Sams, Henry Gayden 
and Clint Turner. The Memphis Compress 
committee consisted of Stewards Pete 
Hamilton, Bennie Williams, James Gooch, 
Ismail Parrish and Frank Turner. The 
Navy Yard negotiating committee in- 
ciuded Stewards Andrew Elem and fra 
Anderson. . 
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: Bit at Camp Cosby 
finally a 
ees cop all honors in 
Mies 








BIRMINGHAM, Ala.—Employees of two new plants have joined the ranks of RWDSU this month, Int'l 
——— locals, winding up their contract problems, turned their attention 
jp organizing in their community. One of new shops. a manufacturer of paper envelopes, came to town just 


two months ago. Calling the 
Union Envelope Co., it was a union 
company in mame only, but its 15 
employees soon changed that to a 
fact. 

A few days after the workers 
signed up in RWDSU in a campaign 
led by Langston, the employer fired 
one of them. Protest of the unfair 
discharge brought no results so the 
workers went out on strike to show 
they were determined to stick to- 
gether. 

After two days of picketing the em- 
ployee was reinstated, and on Aug. 18 the 
workers voted overhelmingly for Local 
261 RWDSU in an NLRB election. Nego- 
tiations on a first contract were to begin 
soon, Langston said. 

The other new plant is the Thomas 
Fowler Poultry Co. Appropriately 
enough, Mr. Fowler runs s firm that 
kills and dresses fowls. When the 20 
employees joined the union the em- 
ployer immediately recognized their 
choice of RWDSU and made an election 
unnecessary. 
uled to begin Monday, Aug. 23, as the 
RECORD went to press. The Fowler em- 
ployees have already elected their nego- 
tiating committee, and it includes Shop 
Chairlady Della Williafhs, Loreen Thomas 
and Zannie Wright. 

Elsewhere in Birmingham the Consoli- 
dated Dairies route salesmen settled their 
contract reopener in negotiations led by 
Vice-Pres. Frank~ Parker. The ten mem- 
bers of Local 745 won conditions which 
guarantee their earnings no matter what 
happens to milk prices.On the basis qf a 
comparison between their earnings for 


the first six months of lest year and the - 


first six months of this year the em- 


~ ployees won the difference in lump eums 


which range on an individual basis from 
$8 te $120. 

The settlement also provides that the 
same conditions apply to the second half 
of 1954, and if their earnings do net meet 
those of the first half they will receive 
the difference. The negotiating com- 
mittee, in addition to Parker, consisted of 
Local 745 Pres. E. L. Hawkins, J. B. 
Bearden, P. G. Cowden, W. C. Burns, A. 
C. Smith, Howard Chappelle, Hugo Cren- 
shaw and H. C. Brown. 5 


Talks to Open at 
Georgia Food Co. 


ATLANTA, Ga.— Workers: of Blue 
Plate Foods Inc., manufacturers of may- 





Terms sought by the members include: 
@ Increases of 10 cents an hour in all 
present job classifications. 


@ The same rates of pay for compar- 
able work aa are paid in the New Orleans 


plant. 

















SCORE GAINS AT 


2 MICH. 


BAKERIES 


GRAND RAPIDS, Mich.—The members of Local 665 in Marquette 
and Local 92 in Sault Ste. Marie have won. increases in wages and other 
benefits in negotiations with the Retailers Wholesale Bakery and Mer- 
chants Wholesale Bakery, Int’l Representative John V. Kirkwood reports. 

-The new agreements include a four cent an hour increase to all 


plant employees, %% commission in- 
erease to driver salesmen, a, four cent 
an hour night premium and company 
payment of half the cost of uniforms. 
The Marquette negotiating committee 
included Bob Zorza, Don Stone, Joe 
Davis, Bill Brisson and Alton Porter. 
The Sault Ste. Marie committee was 
Jim Mason, Helen Benson, Keto Farwell 


PRES. EPPS WELKER of Local 383 and“ 


Int'l Rep. Jack Kirkwood are all smiles 
after settlement of dairy pacts in 
Michigan. 





and Clare Lawrence. They were assisted 
hy Int’l Rep. Kirkwood. 

Another contract settlement in the up- 
ner Michigan area was between Local 
283 in Flint and the Arctic Dairy Co.. 
a division of the National Dairy. Prod- 
nets Corp. and Creamline Dairy. In- 
eluded in the settlement was an increase 
of %% in commission for wholesale 
driver salesmen, which represents an 
average increase of $5 per week, Kirk- 
wood said. 

Additional days off were also gained, 
hringing the work week down to a 
straight 5 days beginning next year. 
Plant hourly employees have had their 
work hours reduced from 48 to 45 hours 
per week at the same pay, 44 hours per 
week beginning Jan. 1, 1955, and 42% 
hours per week starting Jan. 1, 1956. 


Pension Program 


In addition to the shorter work week 
the employees accepted the National 
Dairy Pension Program which provides 
$125 per month income including Social 
Security. They also won three weeks’ 
vacation after twelve years of service 


_ and other beneficial contract changes. 


The contract will run to June 1, 1956. 

Agreement came after the members 
had twice rejected inadequate company 
proposals by an overwhelming vote and 
had set a strike date in the event that 
their demands were not met. 

The bargaining committee which ne- 
gotiated for Local 383 included Pres. 
Epps Welker, Larry Anderson, Bob 
Keller, Gordon Betts, George Wilbur, Bob 
Foreman, Lloyd Swazey, Bob Gregory, 
and Emil Willman, president of RWDSU 
Local’87 in Saginaw. They were assisted 
by Kirkwood. 





Many Gains in Ohio 
Toy Firm Contract 


PIQUA, Ohio—After a dramatic victory for Local 250 members in 
an election by which the company sought to drive the union out, the 
285 workers in the Piqua Toy plant have won a new contract providing 


many gains. 

The de-certification election won by 
the union interrupted negotiations which 
had begun in April. With the union rhore 





_ WILLMAN, prodaet of Local 
87, Saginaw, Mich., is recuperating from 
‘heart attack. His friends and fellow 

WDSU officers and members wis) him 


a@ speedy recovery. 


» 44 





firmly established, the Piqua workers 
again took up negotiations with the com- 
pany and won ~ gains including: 


A four cents an hour cost of-living 
allowance frozen to base rates with one 
cent retroactive to May 1, 1954. (They 
have been receiving the three cents); 
Inequity adjustments: Die cast operators 
hourly rate increased from $1.53 to $1.55; 
Material handlers in punch press depart- 
ment from $1.87 to $1.40;- Plater helper 
from $1.42 to $1.45; Roto-finish operator 
from $1.41 to $1.45; Fork lift operator 
from $1.37 to $1.40. 


The company also agreed to pay one- 
half of an increase in insurance pre- 
mium which amounts to thirty cents 
a month. Retroactive vacation pay was 
won. by those with one year or more 
seniority as of May 31, 1954 if their 
vacation pay was less than 40 hours 
times their straight day rate. 

Members of the negotiating committee 
representing the workers were Zeno 
Morris, Lu Etta Ewing, Jerry Smith, 
Hilda Pittman, Barbara Black, Kenny 
Krieder, Charles Culver, Thomas 
Wammes, Bud Putnam, assisted by 
Int’l. Rep. Charles E. Hess. 


LOCAL 379 NEGOTIATORS at Donaldson Baking Co., Columbus 0., 
cluded, |. to r., Bob Joyce, Ralph Rousculp, Chairman Pete Frohnat 


Int'l Rep. Eugene Ingles and Fred Schumacher. They won 15c hoy 


increase, other gains. 





Marx Co. in W. Va. Settle: 
World's Largest Toy Firs 


GLENDALE, W. Va.—Eight hundred and fifty members of Local! 


have ratified an agreement with the Louis Marx Toy Co., largest toy ff 
in the world. Improvements in the new contract include: two cents ¢ 


of. living frozen to base rates; a five 
cents an hour increase for oiler helpers 
after six months» improvements and 
clarifications in seniority and shift pre- 
ference clauses; and addition of a clause 
guaranteeing holiday pay when the holi- 
day falls on Saturday. - 

The company agreed to make arrange- 
ments for die setters and assembly super- 
visors to receive additional overtime. 
Watchmen whose work week had been 
reduced to 38, hours were restored to a 
40 hour week with a corresponding in- 
crease in wages. 

The agreement also called for an im- 
provement in supervisory conditions in 

the warehouses, and improvement of 
the sanitary conditions of the rest 
rooms. 

The present hourly average wage in 
this plant is $1.56 per hour. Int’l Rep. 
Charles Hess, who assisted the negotiat- 
ing committee said that the depressed 
condition of the toy industry and foreign 
competition hampered the union from 
gaining a substantial general overall 
wage increase. 

The negotiating committee consisted of 
Paul Omear, Edith Burgess, Agnes 
Richards, John Rusinko, P. H. Hinerman, 
and Harold Cornwall, assisted by Int'l. 
Rep. Hess. ‘ 

* ” ” 

Local. 149’s RECORD correspondent 
F. M. Kaemmerling reports that the Leg- 
islative Committee of the local attended 
a statewide PAC meeting at which the 
coming election and the PAC campaign 
were the main topics of discussion. At- 
tending for Local 149 were Paul Omear, 
Harry Ott, Scott Nicholas and Charles 
Kirchner. 

* os + 

Another of the Local’s activities, this 
one on the lighter side, is softball. The 
members reason that all work and no 


Wii 


HAMILTON, 





play makes for a very dull life so : 
are sponsoring a softball team and? 
latest. report is that they’ve had ~ . 


wins and five losses. 





Officers Elected 
In Cedar Rapids 


CEDAR RAPIDS, la.—Last month 


a series of elections among Quaker @ 


workers at Local 110 RWDSU, with 
local 
‘110’ posts and leaders of the local b 
elected to posts in the city and state 


councils. Reelected to the top Local” 


office was Pres. Sam Clark, with 
Ketchum and Lucille Bisinger 


vice-president and recording secret 


respectively. 

There were no conteats for the top 
offices, including president, 
dent, recording secretary and men’s 


women’s chief steward. In these cal 
members had the opportunity to vote 
and a majd 


or no on each candidate, 


membership naming officers” 


vice-pre 


of yes votes was required for electid 


The two chief stewards named 
Irene Frame and Robert Lamdert 


Those elected to contested posts” 


cluded Elmer Medinger as educati 
director, Bill Hesse, 
and Trustees Wayne Frakes, 
Kluth and Irving Bustwick. 


Three Local 110. leaders were ele 
~to help lead the Cedar Rapids CIO @ 
cil, including Pres. Clark, who was na 


first vice-president, Chief Steward 
Frame elected second vice-president 


Vice-Pres. Ketchum named to the pos 


sergeant-at-arms. At the State CIO 
vention last month Vice-Pres. K 


sergeant-at-al 


f 


was alsp elected to the executive bo ar 


that body. 


with an additional discharge at the Pillsbury Mills plant. 


Bus. Agent Juanita Hall and’Pres. Clyde Congelton report that this addition 
firing led them to try to determine whether or not the Pillsbury managemé 


wanted to break the union or continue to take certain actions which could 


interpreted as attacks on the union. 


The member who was fired was Vernon Morris. The reason given by he 
company was that he was fired under a company rule that calls for the disch rs 
of a worker who has four unexcused absences, In this case Morris was in cowl 


for a traffic violation and could not possibly come in to work. The union m 
tained-that this was a sufficient reason to warrant an excused absence. 
Membership meetings were called, and Int’l Rep. Al Evanoff told man 


ment the union’s position in this case. 


Further discussions will take place on the problem of unjustified aleaaail ; 


which the Union agrees should be ended—but not at the expense of members 


have right on their side, 


When is Sheenes ‘Exeuse | : 


Ohio—Local 160 leaders, after presenting a number of grie¥ 
ances to arbitration to gain reinstatement of two discharged members were fac 





| Midwest Foto Hi-Lites 


RYONE WORE SMILES at installation of officers of Local 184-L in Kansas 
ee. which took place July 16, Front row (1. to r.) are RWDSU Vice-Pres. John 

; James Cossairt, Chief Steward; Edith Marxen, Comm. at Large; Grace Corlett, 
ae Ann Bowdre, Treas. Back row (1. to r.): Marie Valentine, Reig ss Joe Myers, 


. at Large; Ray Duffy, Vice-Pres.; Charles Graham, Pres.; Harold Lev 


ens, 


Sergeant at Arms; Harold Stockton, Trustee. 











AKRON, ©. Local 1801 Pres. Grace Ringwalt, above, announced the successful 


ment earlier this month of a grievance around the seniority rights of the Akron 


Supermarket employees, which set off a two-and-a-half hour strike when 


Waanagement refused to meet -with the Union’s executive committee to discuss the 
_ Last week Akron Co-op employees met’to discuss demands for forthcoming 
negotiations. Their present pact expires Sept. 1. 


ATTENTIVE MEMBERS ‘at meeting of Bakery Workers Local 21, Huntington, 

W. Va, on Aug. & heard reports from Ohio Dir. Gerald A. Hughes and Int'l Rep. 

Ed Rosenhahn on organizing possibilities in area of Huntington, Charleston and 
nearby Ireton and Portsmouth, 0. 


Two Grievances Won at Campbell's Soup Plant — 


CHICAGO, Ill—Two grievance settle- 
Ments in the Campbell’s Soup plant were 
ad activities in Local 194 that led off 

© post-vacation season, Campbelis Div. 
Josephine Chlupsa reported. In 
‘One case Major Alexander, who works on 
Becond shift, won back pay of $1,214 
an arbitrator ruled that he was un- 
fired after an argument with his 
and that he should be reinstated 
)WHh full seniority and back pay. 


Another case of discharge and subse- 
quent reinstatement took place around J, 
Woodard of the Service Dept. The union 
exhausted three steps of the grievance 
procedure without success. At the fourth 
step the company was asked to check its 
own records to disprove a charge that he 
had destroyed company- property. On 
checking, the company found the charge 

was false and Woodard was promptly re- 
imatated, 


Pact Won at Weyburn 
Co-op After Strike 


WEYBURN, Sask.—An agreement was reached by the workers of 
the Weyburn Cooperative Association Ltd. and Local. 635 providing 
wage increases ranging from $6 to $19 per month, reduction in hours 


of work from one to five hours per week, 
three- weeks holidays after eight years of 
service, with the agreement retroactive 
te March 1. 

This settlement was won against a 
background of a six-week strike which 
was settled last month. The strike started 
when the company fired 14 members, in- 
cluding all union officers. 

Settlement of the strike was reached 
when the Company agreed to reinstate 
the 14 employees and pay them the mone- 
tary loss suffered. A compromise settle- 
ment of $2;200 to be paid to the Depart- 
ment of Labour and to be distributed by 
the union was accepted. All court charge: 
were withdrawn by the company. 


Appeal Woolworth Case 


In another important developmént in 
Weyburn, it was reported that the 
RWDSU was appealing to the Supreme 
Court of Canada to reverse a split de- 
cision of the Saskatchewan Court of 
Appeals decertifying the RWDSU as 
bargaining agent for F. W. Woolworth 
employees in this city. 

The decertification move was begun by 
the company in June, 1953, after a six- 

weeks strike against the five-and-ten 
chain store, which had ended when 4 
Board of Concilliation issued findings 
favorable to the union. 

Canadian Dir. Thomas B. MacLachlan 
has issued an appeal to all Canadian 
locals for aid to finance the cost of the 
Supreme Court appeal. The RWDSU will 
be joined in the appeal by lawyers rep- 
resenting the Sask. Labour Relations 
Board, which issued the original certifi- 
cation to the urion. 


Increases, Other Gains 
Won at Nestle’s Milk Co. 


CHESTERVILLE, Ont,— Elmer Ray- 
crofts reported- that the membership of 
Local 488, Nestle’s Milk Unit, have won 
a new contract after several meetings 
with a counciliation officer. The contract 
calls for the following: full cost of living 
bonus of 23e per hour to be incorporated 
into the wage rates, plus an increase of 
5c per hour, retroactive to May 1; time 
and-one-half for all Sunday -work, and 
paid statutory holidays. 


4sk Borden Certification 

OTTAWA, Ont.—An application for 
‘ertification has been made on behalf of 
the Borden Co. Ltd. Chateau Cheese Di- 
vision of this city, This application covers 
approximately 6@ employees who will be- 
‘ome part of the-Retail, Wholesale Dairy 
Union, Local 440. 


Send News Items 
To Canada Office 


TORONTO — Canadian Dir. Thomas 
B. MacLachlan asked all‘ Canadian 
locals to send in news for their paper. 
“Photographs, settling of contracts,. 
social events, and anything pertaining 
to your local would certainly assist us 
in an endeavor to-make the Canadian 
section of the paper interesting. Please 
send all material to the National Office 
at 62-64 Edward Street, Toronto 2, 
Ontario,” he said. 


Manitoba Joint Board Steps Up 
Contract Negotiation oe 


By JAMES PLACE 
President, Manitoba Joint Council 
WINNIPEG, Man.—Progress in negotiations with many companies 
is reported by Int'l Rep. Chris Schubert, while a settlement covering 
members of the Walter Woods Unit was. announced by Bus. Agent 


Gordon Ritchie. 


Contract talks are either under way or 
scheduled to begin soon at Acklands 
Wholesale, J. H. Ashdown, Christie 
Brown and MacDonalds Consolidated. 


The Walter Woods settlement provided 
a general wage increase of $2.75 a week, 
plus tightening of other contract provi- 
sions. It was made retroactive to May 1. 

Ritchie also reported that a series of 
meetings have been held by the newly 
organized Modern, Standard, St, Boniface 
Dairies’ group to draft a union contract. 
Ratification is expected to take place late 
in August. 

Negotiators at Acklands include 8. 
Adamchuk, W. Duncan and R. Bell. At 
Ashdown’s, the committee consists of N. 
Paradis, R. Ness and J. Kuchar. 
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ii RS RRR 
Sign 5 Ont. Chain Units 


LONDON, Ont.—The four newly-organized Dominion Stores in this city 
and another store in Orillia, Ont., are now covered by RWDSU contracts with 
Local 414, it was reported by Canadian Dir. Thomas B. MacLachlan. 

The recently-signed agreements provide improvements in vacations, over- 


time pay, sick pay, clean-up pay, seniority 


seniority rights, grievance ‘precédure and the’ 


union shop. Wage increases of $1 to $6.75 a week were won at the Orillia store, 
while the London contract provides. for a special wage review. é 
The London negotiating committee consisted of L. Martin, D. Samis, D. 
Whitney, Gwen Dodd, J. Cant, G. Miller and B. Kaufman. 
The Orillia group included M. Srecielatny Ss, Bases, Sam BSI ee 


by Int’l Rep. Jack Piper.- 





OUR UNION NEWSPAPER, 

the Record, is_calling bowlers 

in all parts of the U.S. and Canada! 

If your shop, store, plant or local 

: a bowling team—call, wire or 

_ write the Record at once. If enough 

_ teams respond, the Record will 

_ Sponsor an international bowling 

| tournament —to run through the 

_ bowling season beginning in Sep- 
, tember or early October. 


You can bowl in your own home 

; town—in your own league or on a 

, Single team basis and still compete 

in the Record tournament. Scores 

in your games will be forwarded 

to the Record office and will be 
credited to your team. 


The plan is to have the tourney 
sanctioned by the American Bowl- 
ing Congress. Trophies for the 
‘winners will be presented by the 
. Record. 


|} The nucleus of a league of 
‘New York City teams already 
exists in the Big City. [Phe ques- 
‘tion is—are there teams in other 
' cities, as well as more teams in 
New York, who want to join with 
| their fellow RWDSU members in 
stimulating bowling competition? 
If the answer is yes, the Record 
staff is available to coordinate the 
league and provide trophies. 


Let us know the answer. Phone, 
write or wire the RWDSU Record, 
132 W. 43rd St., New York City 36, 
N. Y 


DODGER ACE JIM GILLIAM honored Dis- 
trict 65 Sports Award Night Aug. 14 by 
presenting trophies and pnizes to winning 
teams and outstanding players of the 28- 
team Softball League sponsored by ‘65’, 
RWDSU affiliate in Metropolitan New 
York area. Gilliam, Dodger second-sacker 
‘and “Rookie of the Year” in 1953, spent 
entire evening at ‘65’ Center, expressed 
great interest in vast ‘65’ sports program. 
‘Above, fourth from left, he’s shown present- 
ing “Oscar” trophies to All-Stars of the 


_ feague, chosen by other players. Top honors 


ef evening went to Grand City Container 


RECORD Photo by Clarance Bowman. 


Corp. players, “Cinderellas” of tourha- 
ment who swept through playoffs to win 
coveted ‘65’ Softball championship. All- 
Stars, above, include (1. to r.) Jerry Roman, 
Grand City; Phil Jones, Monroe Sanders; 
Harry Jackson, Bloomingdales; Junior Gil- 
liam; Joe Cintron, Bloomingdale’s; Jerry 
Dalton, Davega; Dick Vita, Gimbels; Lou 
Esposito, All Star Manager. The newly 
crowned champs from Grand City turned 
out a contingent of over 40 people and 
Corrugated General Organizer, Bob Burke, 
was on hand to help them celebrate their 
triumph. 


a 


CANADIAN SPORTSMAN and RWDSU 
wart is Don Clarke of Local 535, Vancout 
B.C. He’s posing with British Columbia Tr 
Union Softball League Trophy named 
“Clarke Trophy” in his honor (and much) 
his surprise). League is made up of CIO-CI 
and AFL unions. Two of the teams — 
RWDSU ~§ entries—and one of them, | 
Cubs, with Clarke on first base, is very m 
in running “for title. Clarke is presideng 
league, and trophy was named for him beca 
of his great work in keeping league in 
shape. 





